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Figure No. (2): The conceptual framework of the relationship between the study

variables.
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The Impact Green Human Resource Management Practices on
Employer Brand: Applied to Telecom Egypt

Abstract:

This Research Aims to identify the availability of the dimensions of Green
Human Resource Management Practices and the Employer Brand, and to identify
the type and strength of the correlation relationship, and the Effect of Green Human
Resource Practices on the Employer Brand. Applied to the Egyptian Telecom
Company. In the governorates of Dakahlia and Damietta, and applied to a sample of
301 individuals from the Egyptian Telecom Company employees, and the data were
collected by distributing a questionnaire list, and were statistically analyzed using
some statistical methods, including: Pearson's correlation coefficient and multiple
regression analysis. The results showed a positive correlation between Green Human
Resource Management Practices and the Employer Brand, and also showed a
positive significant impact for some dimensions of Green Human Resource
Management Practices and insignificant Effect for others on the Employer Brand.
The researchers presented a set of recommendations for decision makers in the
company under study and other companies, including: focusing on improving Green
Human Resource Management Practices and developing employee skills by holding
educational courses and seminars in order to enhance their green behaviors, which
undoubtedly contributes significantly to enhancing the Employer Brand.

Keywords: Green Human resources Management practices — Employer

Brand
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