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Abstract

This study aimed to explore the role of talent management strategy in
enhancing institutional innovation through the mediating role of proactive
work behaviors in government ministries in the United Arab Emirates. The
study relied on the quantitative approach (survey) as a type of descriptive
analytical studies. 284 valid samples of managers and supervisors in the field
of human resource management were collected. The results showed that there
is a significant positive impact of talent management strategies on both
proactive work behaviors and institutional innovation. The results also
showed that there is a significant direct impact of proactive work behaviors
on institutional innovation in government ministries in the United Arab
Emirates. While the results indicated that there is a significant indirect impact
of talent management strategies on institutional innovation through the
mediating role of proactive work behaviors in government ministries in the
United Arab Emirates. Moreover, the current study provides value to
government ministries in the United Arab Emirates in directing
administrative and political decisions in government ministries towards
implementing policies and practices that enhance proactive work behaviors
and innovation by developing and managing human talents effectively. The
study provided recommendations that government ministries in the UAE can
use to enhance proactive work behaviors and innovation, thus achieving
outstanding performance and better meeting the aspirations of citizens and
society.

Keywords: Talent management, proactive work behaviors, institutional
innovation, government sector
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