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The Impact of meaningful work on creative behavior

An Applied Study On the Members of the Staff Assistant at
Mansoura University

Abstract:

The current research aimed to examine the impact of meaningful work on the

creative behavior of the Members of the Staff Assistant at Mansoura
University. For the collection of primary data, the researcher used surveys,
The main tool which was used for data analysis is AMOS V.26. The sample
size for the study is 331 individuals.

The results of the analysis indicated that there was a relationship of statistical
significance between some dimensions of meaningful work (positive
meaning, meaning-making through work, Greater Good Motivations) and
some dimensions of creative behavior (problem-solving, Originality,
Fluency, Flexibility).

Concerning the problem-solving dimension, it is affected only by the two
dimensions:(positive meaning, Greater Good Motivations), and the
originality dimension is affected only by the dimension: (meaning-making
through work), Also, the fluency dimension is affected only by the dimension:
(meaning-making through work), and concerning the flexibility dimension, it
is affected only by the two dimensions: (positive meaning, Greater Good
Motivations).

Keywords: meaningful work, creative behavior
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