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The Mediating Role of Proactive Behavior of Employees in
the relationship between Talent Management and
Organizational Innovation in the context of Public

Commercial Banks in Egypt

Dr. Ashraf Mohamed Awad
Abstract

This research intends to examine the mediating role of Proactive
behavior of employees in the relationship between talent management and
organizational innovation in the context of public commercial banks in
Egypt (Cairo Governorate) Survey data for the study were collected from
(¢++) employees of those banks with a response rate of (71%). For the
analysis, the structural equation modeling method using the (Smart-Pls3)
software has been realized. Our results show that First: talent management
have a positive and significant impact on organizational innovation.
Second: Proactive behavior of employees have a positive and significant
impact on the organizational innovation. Third: talent management has a
positive and significant effect of proactive behaviors. Our findings
corroborate the assumption of the mediating role of proactive behavior in
between human talent management and organizational innovation.
Managerial implications of the study highlight the importance of enabling
proactive behavior when talent management are implemented in order to
achieve organizational innovation outcomes.

Keywords: human talent management; proactive behavior; organizational
innovation .
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